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1. CONTEXT 
 
India being one of the largest growing economies in the world, yet there are various sectors of the 
economy that are underserved and lacking attention. It is here that the government expects a corporation 
to assume some responsibility for the society in which it thrives. Hence the concept of Corporate Social 
Responsibility was included in the Indian Companies Act, 2013 and related Rules (the “Act”) which 
mandates that certain companies spend a requisite percentage of their profits towards certain activities 
mandated by the law. The government shall, instead of monitoring these activities, provide a conducive 
environment for these companies to conduct themselves in a socially responsible manner. 
 
The concept and need for Corporate Social Responsibility (“CSR”) has gained prominence in recent 
years. The government as well as regulators have created various guidelines pertaining to such 
responsibilities and have also enacted mandatory Corporate Social Responsibility provisions under the 
Act. 
 
Compass India Food Services Private Limited (here in after referred to as the “Company”) recognizes the 
impact created on the society, environment and communities in which it operates and it also believes that 
a remarkable change can be make in the lives of these society, environment and communities. Further 
the company object is to take necessary steps to contribute to the social, economic and environmental 
progress for the development of the country. The Company remains committed to undertake CSR 
activities in both letter and spirit in accordance with the provisions of Section 135 of the Act. 

 
2. OBJECTIVES 
 
This CSR policy intends to:  

• Strive for economic development that positively impacts the society at large with a minimal 
natural resource footprint.  

• Embrace responsibility for the Company’s actions and encourage a positive impact through its 
activities by promoting education, skills development, building homes, community improvement, 
rural development, poverty eradication, etc. 

 

3. CSR ACTIVITIES  
 
This Policy recognizes that CSR is not merely compliance with laws; it is a larger commitment to support 
initiatives that measurably improve the lives of the underprivileged. The company shall focus on the areas 
as prescribed under the Act and also activities apart from the Act. The areas where such CSR activities 
shall be focused in provided as Annexure I. 

 
4. LOCATION OF CSR ACTIVITIES 
 
The CSR Committee shall decide upon the locations for CSR activities. Preference shall be given to the 
local areas in which the Company operates. 

 
5. CSR COMMITTEE 
 
As and when the provisions of constituting a CSR Committee becomes applicable to the Company, the 
CSR Committee shall consist of two or more Directors and shall have the authority to invite such 
employee(s), senior official(s) and or external participants, as it deems fit to its meetings.  
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The CSR Committee shall meet at least twice a year to discuss and review CSR activities and the 
Company’s CSR Policy. Two Directors must be present to constitute a quorum for a meeting to take 
place. Such other meetings of the CSR Committee can be convened as and when deemed appropriate.  
 
The members of the CSR Committee may attend the meeting physically or via such audio-visual means 
as permitted under the Act. 
 

6. RESPONSIBILITIES OF THE COMMITTEE 
 
The responsibility of the CSR Committee, if so constituted as mentioned in serial number 5 includes: 

• Formulating and recommending to the Board, the CSR policy and indicating the activities to be 
undertaken by the Company.  

• Recommending to the Board the amount of funds to be spent by the Company for CSR activities.  

• Monitoring and updating the CSR policy from time to time as necessary. 

• To institute a transparent monitoring mechanism for implementation of the CSR projects or 
programs or activities undertaken by the company. 
 
In the absence of the committee, the Board shall directly carryout the same. 

7. RESPONSIBILITIES OF THE BOARD  
 
Following are the responsibilities of the Board:  
 

• Approving the CSR Policy and approving or ratifying the CSR expenditures after taking into 
consideration the recommendations made by the CSR Committee, if applicable. In the absence of 
the committee, the Board shall directly carryout the same. 

• Ensuring that, during the financial year, the Company allocates appropriate funds and spends the 
required amount on CSR activities.  

• Ensuring that CSR activities included in the CSR Policy are undertaken by the Company and that 
such activities are in compliance with the activities specified in Schedule VII of the Act. 

• Providing necessary disclosures in the Directors’ Report as prescribed by the Act and in 
Company website, if any including the reason for failure to spend, if any, the required amount on 
CSR activities. 

8. FUND ALLOCATION: 
 
Amounts required to be spent annually on CSR activities shall be determined based on the following: 
 

• 2% of the Average Net Profit made by the Company during the immediately preceding three 
Financial Years which shall be computed as per the method specified under the Act or such other 
limit as may be prescribed by the Regulator from time to time.  

• Income arising from CSR activities, if any.  

• Amount required to have been spent on CSR activities during the previous financial year still 
remaining, if any.  

• Such higher amounts as may be approved by the Board. 
 
Further the amount spent for the CSR activities undertaken only in India shall amount to CSR 
Expenditure. Also, the surplus arising out of the CSR projects or programs or activities shall not form part 
of the business profit of a company. 

 
9. MONITORING OF CSR ACTIVITIES 
 
The CSR Policy shall be formulated by the CSR Committee, which shall function as a sub-committee of 
the Board. 
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The CSR Committee shall have the power to delegate the responsibility of monitoring the CSR activities 
to a working group consisting of employees of the Company and/or external individuals. The CSR 
Committee shall oversee the activities of such working group.  
 
The working group shall provide regular progress reports and updates to the CSR Committee as 
necessary. 
 
Such reports should indicate:  

• CSR achievements and activities undertaken since the last progress report.  

• Actual spends on CSR activities as compared to the budget and the reasons for the variance, if 
any. 

 
With respect to activities undertaken through any Companies registered under Section 8 of Companies 
Act, 2013 or previous Acts/Trust/Society/NGO, either singly or jointly there shall be a mechanism of 
periodic progress reporting on such activities or the amounts spent thereon. 
 
The CSR Committee shall provide periodic reports on CSR activities to the Board as indicated below. 
 
In the absence of CSR Committee, the Board shall carry out the above functions and monitor the CSR 
activities as mentioned above. 
 
The CSR activities that benefit only the employees of the company and their families shall not be 
considered as CSR activities. 

 
10. MONITORING AND REPORTING  
 
The CSR Committee, if so constituted as mentioned in serial number 5 shall review the CSR activities of 
the Company and shall provide progress updates to the Board at least twice a year. 
 
The Company shall report, in the prescribed format, the details of its CSR initiatives and activities in the 
Directors' Report as required under the Act. 

 
11. AMENDMENTS TO THE POLICY 
 
The Board, on its own and/or as per the recommendation of the CSR Committee, as the case may be, 
can amend this Policy, as and when it deems fit. Any or all provisions of this CSR Policy are subject to 
revision/amendment in accordance with the Act on the subject as may be issued from relevant statutory 
authorities, from time to time. 

 
 


